University Life Weekly Highlights – week ending 9/9/05

Assessment Initiatives: 

University Life has contracted with StudentVoice for services and tools to assist us with this year's assessment plans. SV met with UL staff last Wednesday to introduce its services and tools:

· provides easy-to-use and manage assessment tools, data collection flexibility, and a standard, secure reporting platform 
· builds/customizes the assessment program specifically for a unit, empowering the departments to regularly conduct surveys that are useful and meaningful to them.
· all data stored in a central location enabling directors to get data when needed to help in making more informed and meaningful decisions
· offers department-specific assessment toolkits that provide a roadmap for assessment practice, specific assessment programs from which to choose, common instruments for comparison with peer institutions, and opportunity to add campus-specific questions to address precise issues or concerns that will help the department monitor usage, satisfaction and outcomes.
· offers access to expert consultants for assistance with developing goals and objectives, aligning assessment opportunities, technology applications and questionnaire development
From the Departments:

Career Services

· The School of Management has approved an internship course for 3 elective credits that will be offered each semester to SOM students beginning spring '06. University Career Services will assist SOM Career Services in promoting the new “for credit” internship and will help market business interns to employers.
Disability Resource Center
· A few issues with students and faculty, e.g., some faculty have made inappropriate remarks about disabilities to students. 

· Number of students with disabilities continues to grow; will provide exact numbers within two weeks.

· Planning for October's Disability Awareness Month activities.14 students with disabilities interviewed with the Dept. of Homeland Security this past week.

Early Identification Program
· The Freddie Mac Foundation, which normally does not renew grants after two years, has invited EIP to apply for continuing funding.  EIP was honored to learn of the invitation, and the grant application was completed and sent Sept. 6. (Total project: $97,836.00)
· ManTech has also invited EIP to apply for a continuing grant.  The ManTech grant allows EIP to offer Power Aid classes that focus on enriching math knowledge and skills.  EIP submitted a request fo $10,000 last week.
International Students

· OIPS and ELI offices are helping the international students at Mason find ways to contribute toward the hurricane relief efforts

Office of Student Activities

· New Student Days and Welcome Week activities were a huge success!  Collaborative efforts and shared energy by many facets of the University community contributed to the success of the program and the enjoyment of the participants!
· Enhanced student leadership design for main office management that includes a tiered leadership model for paraprofessional office assistant positions, effective August 24, 2005
· Student Leaders from all governing councils and groups have begun to meet and plan for the semester.

· Enhanced student organizational leader calendar of important dates, deadlines and events is online at sa.gmu.edu.
· Tuesday Jams in Jazzman's Cafe have begun
· Every Freakin' Friday has its first event in SUB1 on September 9th (9pm - 1am) with a Texas Hold 'Em Tournament in the Game Room and the University Life offices open house (9pm-11pm)
· National Panhellenic Recruitment (women's sororities and women's fraternities) is scheduled September 15 - 19.  MIchelle Guobadia, Assistant Director for Greek Life, and Christie Rose, Graduate Assistant for NPC, will be coordinating, monitoring, managing, and evaluating the recruitment process this year.  Reporting data will be available late the week of September 20th. 

· Interfraternity Council (IFC) Rush is scheduled September 12 - 17.  Michelle Guobadia, Assistant Director for Greek Life, will be in attendance, monitoring, managing and evaluating this process as well this year.

Orientation and Family Programs & Services
· Katrina Relief Efforts: The Office of Orientation and Family Programs and Services, the College of Education and Human Development, and University Life are collecting toiletry items to donate to the victims and families that have been devastated by Hurricane Katrina.  Details can be found on our website at http://ofps.gmu.edu/hurricanerelief.htm.

· OFPS has developed a means to track and accommodate the transition process of newly admitted students and their families who were displaced as a result of Hurricane Katrina.

· OFPS will be disseminating the MASON FAMILY FLASH - our electronic newsletter for families. It is accessible via our families' website and will be sent in conjunction with our correspondence to families via our listserv. The newest issue can be found at http://masonfamily.gmu.edu.

· Orientation Leaders are enrolled in the UNIV 300 Fall Retention Course, which is one of two academic components within the OL Leadership experience. This course centers around the production of a pilot TV program entitled MASON MATTERS. The purpose of the show is to continue the dialogue started at Orientation with students in regard to healthy choices and college living. We hope to have this project on GMU TV by  Fall 2006. It is a collaborative effort with Student Media. The course is instructed and facilitated by our Assistant Director for OL Programs, Sarah Cunningham.

Sexual Assault Services

· Completed 20 hours of training of 18 new Sexual Assault Services Student Peers, who work as volunteers with SAS as a three-tiered support program: 
      - Peer Educators - assist in kiosks, presentations, and major programming efforts
      - Peer Companions - assist individual clients who have already disclosed to SAS staff
      - Peer Advocates - frontline advocates who take pager duty and respond to crises when the Director is away from town 
· Met with Colonel Denise Alexander, US Army Medical Command staff, to discuss improved services for sexual assault victims within the US Army 

Student Health Services
· Have seen a marked increase in the number of students visiting SHS, e.g., on Tues., 8/30, we saw 30 students and on Tues., 9/6, we saw 63 – twice as many)
· Collaborating with the safety office to provide training to SHS staff for correctly handling and packaging biohazard materials. This training will be a yearly requirement.
· Kaiser Permanente will sponsor the Health and Fitness Expo once again next year. We are collaborating with the College of Nursing to a submit a proposal by the end of October.
· The Well Women's Class (via web access) will be up and running by the beginning of October. The assessment process will be ideal for this project.
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